Resolution Regarding SSMU’s Harassment Policy

WHEREAS it is common practice at student unions across the country to
have a harassment policy, and;

WHEREAS, as both a corporation and a union, SSMU is responsible for the
work environment of both its employees and members, and;

WHEREAS there is no current institutionalized mechanism to deal with
harassment within the SSMU, except in a provisional appeal to the
President and/or General Manager.

THEREFORE LET IT BE RESOLVED that the SSMU strike a committee to
develop a harassment policy, under the joint jurisdiction of the President and
Vice President University Affairs, that is composed as follows:

e SSMU President

« SSMU VP University Affairs

e SSMU General Manager

* (1) Representative from the Student Equity Committee

* (2) SSMU Councilors

* (2) SSMU Members-at-large

Respectfully submitted,

Sarah Woolf
Senate Caucus 2009-2010

Co-signed:

David Marshall
Senate Caucus 2009-2010



